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ITEM 1.01. Entry into a Material Definitive Agreement
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Item 1.01.[image: ]	Entry into a Material Definitive Agreement

On May 17, 2006, the Compensation Committee of the Board of Directors of Novatel Wireless, Inc. (the “Company”) adopted a bonus plan applicable to the Company’s executive officers for the fiscal year ending December 31, 2006. Under the terms of the plan, each participant is eligible to receive a discretionary cash bonus from the Company in a dollar amount equal to a percentage of his or her annual base salary in effect as of the end of 2006 based on the achievement of certain individual, departmental and Company-wide 2006 performance targets. The bonuses could range in amounts up to 50% to 75% of the applicable base salary with additional performance targets and potential bonus payments for some plan participants. All bonuses are expected to be determined and paid following the end of the Company’s 2006 fiscal year. The Company has reserved the right to amend the plan in its sole discretion.
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Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this Report to be signed on its behalf by the undersigned, hereunto duly authorized.

	
	Novatel Wireless, Inc.

	Date: May 23, 2006
	By: /s/ Dan L. Halvorson

	
	
	Dan L. Halvorson

	
	
	Chief Financial Officer and Treasurer,

	
	
	(Principal Financial and Accounting Officer)
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